Evaluation Preview
P2 IPPE Community EPA based Evaluation of Outcomes and Professionalism (after May 2026)  

Pharmacy Entrustable Activities (EPAs) Assessments 
Please use the rubric to describe the level of entrustment you have with your learner for each of the EPAs listed in this evaluation. The EPAs describe pharmacy workplace activities that all students are entrusted to do in the experiential setting with direct or distant super vision that preceptors assess using an entrustment decision scale. The profession has identified 13 EPAs, however not all EPAs are assessed on each rotation. The evaluation form will contain the required EPAs for a given rotation. Students should be given multiple opportunities to accomplish the EPAs, you may use one or all of the example tasks listed. However, you do not have to use the example tasks, you may use your own tasks that relate to an EPA. Note, the students rotation grade will not be affected by any EPA score. 
The current EPA assignment by rotation was determined by volunteer preceptors and the EE committee. If you would like to provide feedback on which EPAs are assigned to this rotation please click here. Feedback can be provided towards the bottom of the google sheet. We will review your input and make adjustments as needed for the 2025-2026 Experiential Cycle. 
Minimum Expectations for EPA Assessment is listed below. 
P2: Level 1-2 
P3: Level 2-3 
P4: Level 3 

To the Preceptor: In the comment box at the end of this section, please add 2-5 key activities student did to demonstrate achievement of an EPA. Be sure to connect the activity to a specific EPA. Note, some activities will cover multiple EPAs.








	
Pharmacy Entrustable Activities (EPAs) Assessments
	Midpoint and Final Evaluations (Required)
	Level 1: 
Learner is permitted to observe only. Even with direct supervision, learner is not entrusted to perform the activity or task. 
	Level 2: 
Learner is entrusted to perform the activity or task with direct and proactive supervision. Learner must be observed performing task in order to provide immediate feedback. 
	Level 3: 
Learner is entrusted to perform the activity or task with indirect and reactive supervision. Learner can perform task without direct supervision but may request assistance. Supervising pharmacist is quickly available on site. Feedback is provided immediately after completion of activity or task.
	Level 4: 
Learner is entrusted to perform the activity or task with supervision at a distance. Learner can independently perform task. Learner meets with supervising pharmacist at periodic intervals. Feedback is provided regarding overall performance based on sample of work. 

	Level 5: 
Learner is entrusted to independently decide what activities and tasks need to be performed. Learner is entrusted to direct and supervise the activities of others. Learner meets with supervising pharmacist at periodic intervals. Feedback is provided regarding overall performance based on broad professional expectations and organizational goals. 


	EPA 7: Fulfill a medication order. Site dependent process, which may mean to complete order entry/order verification, prepare medication (pull from shelf/count/activate/compound), label medication, dispense/administer to patient. 
Example tasks to observe student: 
	
	
	
	
	
	

	EPA 8: Educate the patient and others trusted by the patient regarding the appropriate use of a medication, device to administer a medication, or self-monitoring test. 
Example tasks to observe student: 
	
	
	
	
	
	

	EPA 11: Deliver medication or health-related education to health professionals or the public. 
Example tasks to observe student: 
	
	
	
	
	
	

	EPA 13: Perform the technical, administrative, and supporting operations of a pharmacy practice site. Site dependent and includes but is not limited to: Inventory management, Scheduling, and Controlled Substance Monitoring. 
Example tasks to observe student: 
	
	
	
	
	
	



Pharmacy Entrustable Activities (EPAs) Assessments Comments (Midpoint): 

Pharmacy Entrustable Activities (EPAs) Assessments Comments (Final):

Educational Outcomes 
*To the Preceptor and student completing the evaluation form. If you have selected does not meet expectations for any outcome, you must provide an explanation supporting that selection in the Comments field at the end of this section. 
Rotation grades are based on the sum of the educational outcomes scores. Students entering the program in 2022 and prior will use a Pass/Fail grading scheme, all other students will use the Honors/Satisfactory/Unsatisfactory grading scheme.
	Sum of points
	Professionalism question response
	 Rotation Grade (Enters program in 2022 or later)
	Rotation Grade (Enters program in 2021 or prior)

	38-48
	Yes
	Honors (H)
	Pass

	30-37
	Yes
	Satisfactory (S)
	Pass

	30-48
	No
	Unsatisfactory (U)
	Fail

	<30
	Yes or No
	Unsatisfactory (U)
	Fail



Final course grades are assigned by the course coordinator and are determined by the rotation grade and if the student meets all other requirements in the course syllabus.

	
Educational Outcomes Assessments

	Midpoint and Final Evaluations (Required)
	1 Pt. Does Not Meet Expectations: 
The performance falls significantly below the expected standards for professional year. There are numerous errors or deficiencies in understanding, execution, or completion of the task. The work does not meet the basic requirements and demonstrates a lack of effort or comprehension. 

 
	2 Pts. Approaches Expectations: 
The performance partially meets the expected standards for professional year. There are some errors or deficiencies in understanding, execution, or completion of the task. While aspects of the work may be satisfactory, overall, it falls short of meeting all requirements and demonstrates room for improvement. 

	3 Pts. Meets Expectations: 
The performance meets the expected standards for professional year. It demonstrates a solid understanding and execution of the task with minimal errors or deficiencies. The work meets all requirements and may also include additional elements that enhance its quality and completeness. 

	4 Pts. Exceeds Expectations: 
The performance goes above and beyond the expected standards for professional year. It demonstrates a thorough understanding and exceptional execution of the task with no significant errors or deficiencies. The work not only meets all requirements but also includes additional elements that significantly enhance its quality, creativity, and/or innovation. 



	Learner: Seek, analyze, integrate, and apply foundational knowledge of medications and pharmacy practice (biomedical; pharmaceutical; social, behavioral, administrative; and clinical sciences; drug classes; and digital health. 
	
	
	
	
	

	Problem solver: Use problem solving and critical thinking skills, along with an 
innovative mindset, to address challenges and to promote positive change. 
	
	
	
	
	

	Communicator: Actively engage, listen, and communicate verbally, nonverbally, and in writing when interacting with or educating an individual, group, or organization. 
	
	
	
	
	

	Ally:  Mitigate health disparities by considering, recognizing, and navigating cultural and structural factors (e.g. social determinants of health, diversity, equity, inclusion, and accessibility) to improve access and health outcomes.
	
	
	
	
	

	Provider: Provide whole person care and comprehensive medication management to individuals as the medication specialist using the Pharmacists’ Patient Care Process. 
	
	
	
	
	

	Advocate: Promote the best interests of patients and/or the pharmacy profession within healthcare settings and at the community, state, or national level. 
	
	
	
	
	

	Steward: Optimize patient healthcare outcomes using human, financial, technological, and physical resources to improve the safety, efficacy, and environmental impact of medication use systems. 
	
	
	
	
	

	Collaborator: Actively engage and contribute as a healthcare team member by demonstrating core interprofessional competencies. 
	
	
	
	
	

	Leader: Demonstrate the ability to influence and support the achievement of shared goals on a team, regardless of one’s role. 
	
	
	
	
	

	Promoter: Assess factors that influence the health and wellness of a population and develop strategies to address those factors. 

	
	
	
	
	

	Self-aware: Examine, reflect on, and address personal and professional attributes (e.g., knowledge, metacognition, skills, abilities, beliefs, biases, motivation, help-seeking strategies, and emotional intelligence that could enhance or limit growth, development, & professional identity formation). 
	
	
	
	
	

	Professional Skills and Attitudes: The student displays skills and attitudes that are intended to advance their professional, personal, and career development. 
	
	
	
	
	



Educational Outcomes Comments (Midpoint): 

Educational Outcomes Comments (Final):

Professionalism Evaluation 
Professionalism is expected at ALL levels of students (P1-P4). Should a student not meet expectations by the end of the rotation the student will automatically fail the rotation.
Professional: Did the student exhibit attitudes and behaviors that embody a commitment to building and maintaining trust with patients, colleagues, other health care professionals, and society? 
Includes the elements of adherence to ethical principles, effective interactions with patients and with people who are important to those patients, effective interactions with other people working within the health system, reliability, and commitment to autonomous maintenance and continuous improvement of competence and citizenship and professional engagement. 
Midpoint (Required): Yes or No
Final (Required) Yes or No

Professionalism Evaluation Comments (Midpoint): 

Professionalism Evaluation Comments (Final):









Student Attestation
	Student attestation
	Midpoint 
	Final

	I completed a minimum of 30 rotation hours. 
	Required:
	Midpoint only 

	I completed a minimum of 80 rotation hours. 
	Final only 
	Required:



Preceptor Verification
	Preceptor verification
	Midpoint or Final 
	Yes
	No

	Overall, in your assessment, the student is on-track to pass this rotation. 
	Midpoint only (Required)
	
	

	The student completed a minimum of 30 rotation hours. 
	Midpoint only (Required)
	
	

	The student completed a minimum of 80 rotation hours. 
	Final only (Required)
	
	



Overall Evaluation Comments 
Midpoint Comments: 

Final Comments:
